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Introduction

In this presentation we will examine
the affect feminism has had on the life
we are living, focussing on the
constitutions in Sweden, The
Netherlands and Ireland. Together
with the role of the  four world
conferences on women. 

/ˈfɛmɪnɪz(ə)m/ noun

Feminsism 

the advocacy of women's rights on the basis of the
equality of the sexes.

Restrictions in a woman's life before feminism;
No access to education
No own bank account
Right to own property
Participation in public life (1) 02



WHAT IS FEMINISM

Definition
Belief in and advocacy of the political, economic,
and social equality of the sexes expressed
especially through organized activity on behalf
of women's rights and interests (1).

 Movement
3 waves
Women all over the world had to fight for
their rights
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1921 1981

1919
1922

1995

1846

Senaca Fal ls
Convention (US)

Considered as the
birthplace of the
women's r ights

movement  

2000 +

PROTESTS
In recent years,  protests for

women’s r ights have become more
previ lent.  With the r ise of social
media,  women al l  over the world

has united through the internet in
movements.  

DUTCH 
Allowed from women

to have a r ight to
stand as candidates
 1919 ful l  suffrage

had occurred.

SWEDEN 
The f irst  democratic

election to the
Riksdag with

universal  and equal
suffrage.  

IRELAND
The 1922

Constitut ion granted
equal suffrage to

women.

CEDAW CONVENTION
The convention includes

30 art icles which
explains women's r ights.

Countries who have
rati f ied are bound to put

provisions into practice.   

BEIJING
CONFERENCE

This conference is
seen as a landmark

for the womens r ight
movement.  I t

inspired activism
globally.  

History 



The Gender Equality Index,is a tool
released by the European Institute for

Gender Equality (EIGE), which
evaluates gender equality across the

EU.

The Index use a point system to analyse
equality growth across a wide range of

issues, with 100 representing total
equality. The EU total score in 2023 is
70.2 out of 100. This went up from 68.6
in 2022, the highest annual gain since

the Index's introduction in 2013. (1)

Gender Equality 2023 



Four world
conferences
The conferences are organized to
shape the agenda on gender equality
and women’s rights. It can be seen as a
platform for activists, organizations
and governments to discuss, debate
and collaborate. These conferences
become buildingblocks for further
policy development and increases
awerness.  

Mexico
First conference

This first conference was a
major step towards collective
international efforts against

gender inequality. It resulted in
plans and declarations. It
highlighted the need for

international cooperation. 

Denmark
Second conference

The second conference
emphasized the integration of

gender perspectives into
policymaking and the

participation of women in
decisionmaking at all levels.
Violence against women and
equal opportunities was also

brought up. 

Kenya
Third conference

The third conference highlighted the
importance of progress since the

first conference while also
discussing the importance of context

in countries economic, social and
cultural differences when adressing
gender inequality. This conference
resulted in practical measures to

battle gender inequality.

China
Fourth conference

This conference addressed 12
areas where women can be
exposed to discrimination. It

resulted in a declaration which
governments, international

organiszations and civil society
needs to take action accoringly.

The declatation included
strategies and actions.



01 12 critical areas
The conference was focused on 12 areas
affecting womens life. Each area of concern
had a key action to improve the situation of
the women.  The areas are, for example:
Women and poverty, women and helath,
woman and the economy, women and the
media. 

Almost all UN member states were
represented during the conference.

It resulted in the Beijing Declaration and
Plattform for Action, a document which
provided a vision and a stategy for improving
rights of women worldwide.
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Landmark in womens right
movement
The conference highlighted womens issues
globally and inspired women around the world.
The Beijing declatation was adopted unanimously
by 189 countries.

Womens right = human right
In line with the other conferences, the Beijing
conference emphasized how womens rights are
human rights. By taking national, regional and
international responsibility, we can improve the
situation for all women. 

The Beijing
conference



Background 

 There were two Constitutions put in place, one was in 1922 and the second one in
1937. The 1922 Constitution granted equal suffrage to women. 

Article 3 of the Constitution mentions "without distinction of sex". This had been
added to this Article by the constituent assembly because, it could not be taken for
granted that the word "person" included women in the 1920s. (1)

Women preferred the 1922 Constitution because it included more female gender
inclusions than the 1937 Constitution. Women in Ireland have had the right to vote
since 1922, but with the publication of the Irish Constitution in 1937, many other
rights were taken away by an obviously regressive and conservative administration,
such as the right to serve on a jury, engage in industry, or work after marriage.

Introduction to Irish   Constitution



CONSTITUTION 1937
Constituion 1937
The combination of Art.40.1, Art.41.2, and Art.45.4.2 significantly
undermined women's positions. De Valera who introduced the notorious
Article 41.2.1  into the 1937 constitution, the so-called “a woman’s place is in
the home” clause.

It states: “In particular, the State recognises that by her life within the
home, woman gives to the State a support without which the common
good cannot be achieved. “The State shall, therefore, endeavour to
ensure that mothers shall not be obliged by economic necessity to
engage in labour to the neglect of their duties in the home.” (2)

This article can be seen in two ways. The first is to accept De Valera at his word
and consider the first paragraph as a respect to the job that mothers carry out at
home. The second paragraph, might be read as a constitutional guarantee that no
woman would be forced to labour outside the house to the disadvantage of her
responsibilities within the home. 

Éamon de Valera



CASE-
MURTAGH

PPROPERTIES
V CLEARY
(1972) (5)

DISCRIMINATION AND CASE
Equality
- Art. 40.1 – Citizens shall as human persons be held equal before the law. This
shall not be held to mean that the State shall not in its enactments have due
regard to individual differences of capacity, physical and moral and of social
function. (3)

The ‘context of discrimination approach” vs 'basis of discrimination' approach. - Art 40.1
refers to equality 'as human persons' which forms basis for HPD. There is no breach of Art 40.1
where the operative discrimination relates to some aspect other than what has come to be
known as the 'essential attributes' of the human personality. (4)

Human
Personality

Doctrine

Facts : P employed female bar tenders. D was threatening industrial action to stop this. P claimed
demands of D were in breach of Art 40.1

Judge Kenny :  Relied on contex-based approach: The guarantee relates to the waitresses attributes as
persons i.e. those features which make them human beings - it does not apply to the conditions under
which they are employed nor does it apply to any trade activities which they carry out.

Held for employer on basis of Art 40.3- right to earn a livelihood and this implied right applied to both
men and women equally. 



Changes to the Constitution 

The government intends to organise a referendum to remove references to women's roles in the home from the Constitution,
with the polling day likely be set for March 8th, International Women's Day.

It is proposed that Article 41 be changed in a number of ways, including the removal of an outdated reference to "a woman's
place in the home" and its replacement with gender-neutral language, as well as the extension of the definition of "family" to
recognise a modern perception of family as more expansive than the one founded on marriage.  (6)

Plan in place to change to the wording in Article 41 of the Constitution 1937.



Dutch laws
and equality

The Netherlands operates under a
constitutional monarchy with a

parliamentary system. The Dutch
Constitution, last revised in 1983,

establishes the fundamental principles
of governance, emphasizing

democratic values, the rule of law, and
the protection of individual rights. The
legal system is characterized by the

separation of powers among the
executive, legislative, and judicial
branches, ensuring a balance that
upholds the rights and liberties of

Dutch citizens.

1919
Suffrage

1917: right to stand as
candidates.

1919: full suffrage.
Relatively early. (1)

1975
Equal Pay Act

First statutory law prohibiting
discrimination on the grounds of

gender. (2)

1980
Equal Treatment Act

Creates the right to equality for
men and women in both private

and public employment. (2)

1994
General Equal Treatment Act

(Algemene Wet Gelijke
Behandeling) 

Legal foundation against
discrimination in the majority

of forms 
Including the workplace and

discrimination based on
political opinions, religion,

race, ethnicity, gender, and
sexual orientation. (2)
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Recent
developments

This plan is focusessed on Promoting women's
financial independence, elevating women to
senior positions, reducing the gender pay gap,
stopping violence and harassment against
women, equal treatment for all, and fair media
representation. Recommenden by UN. (2)

The Gender and LGBTI Equality
Policy Plan: Putting principles into
practice" (NAP) (2018-2021)

The Netherlands actively participates in
international forums and collaborations to
promote gender equality worldwide. By
engaging in initiatives such as the UN Women's
Empowerment Principles and the HeForShe
campaign, the country contributes to a global
dialogue on equal rights and challenges
systemic inequalities. (2)

 International



Swedish laws
on equality

Discrimination act
(2008)

The law replaced many of the
earlier laws that regulated

discrimination. prohibits
discrimination in multiple areas

of society. There are seven
grounds of discrimination in the
law and gender is included.  

Gender Equality  Act
(1991)

The law expicitly addressed gender
equality with paragraphs focusing on,
amongst other things, equal pay and
equal opportunities in employment.
The main objective is equality in the
working environment anf improving

the working conditions for women. It
was repealed in 2008 and replaced

by the new discrimination act

Parental Leave act
(1995)

The law ensures that both
parents are given an equal
possiblity to be involved in

caregiving and parenting duties.
Parent can choose how the

parenatal leave will be divided
which helps supporting an equal

distribution. The act protects
employees from discrimination
as a result of parental leave. 

The Social Services Act
(2001)

Sweden is a country with four
fundamental laws, this is seen as the
constitution. The country has been in
the forefront in the process of
implementing measures to counteract
discrimination and violence. Equality is
central in the Swedish lawmaking
process and multiple laws and
regulations have been introduced with
a focus on anti-discrimination. 

The law is centered around
domestic violence and includes

definitions of the term,
protective measures to ensure

safety, legal consequences
when committing violence,

support services to victims and
preventive measures.



Acts Ireland The Netherlands Sweden

Full suffrage 1922 1919 1921

Discrimination act The Equal Status Acts
2000-2018 (‘the Acts’)

1994: Algemene Wet Gelijke
Behandeling

2008: Diskrimineringslag 

Parental leave
2019: Parental Leave

(Amendment) Act 1996: Wet Arbeid en Zorg 1995: Föräldraledighetslag

International contribution Yes Yes Yes

Comparison



Thank
You
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